BOARD POLICY 7219

SOUTH ORANGE COUNTY HUMAN RESOURCES
COMMUNITY COLLEGE DISTRICT

FACULTY REASSIGNED TIME AND STIPENDS

I. REASSIGNED TIME

Reassigned time is part of a faculty load that is subtracted from the faculty’s primary assignment
to create time for leadership functions. When coordination of a program or engaging in effective
college or District participation requires significant amounts of time in addition to the faculty
member’s primary assignment, the president of the college or designee may recommend reassigned
time for the faculty leader to the Chancellor.

Il. STIPENDS

A stipend is a monetary payment to faculty that does not result in a reduction in a faculty’s primary
assignment. When a college president or designee determines that program coordination or
effective participation warrants compensation, a stipend may be paid to the faculty member
following recommendation to the Chancellor and approval by the Board. The faculty member
must respond to the stipend contract in a timely manner.

1. EQUITY

The amount of a stipend or reassigned time will be calculated using objective and relevant
workload measures that promote equitable compensation for leadership assignments.

IV. ACCOUNTABILITY

The expected outcomes of the leadership assignment shall be specified and approved in advance
by the college president or designee.

V. LIMITATIONS

The Board may establish limitations on the total expenditures for reassigned time and stipends as
a part of the budget approval process. If a percentage cap is chosen, then each college will be
assigned a percentage that takes into consideration the size of the college and need.

References:
California Education Code Section 70902
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